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A [ TN oo ER{s UNDERSTANDING MISSOURI CHILD LABOR LAW

Another member of the Council on
Adolescent and School Health (CASH) is
our guest author for this edition of
Adolescent Shorts. Colleen Baker is the
Director of the Division of Labor for Missouri.
She advocates for youth on a daily basis
by educating and enforcing the Child Labor
Law for Missouri to employers, youth and
their families. Her contact information is
listed under the resources column on page
two.

A series of mental health trainings will take
place around the state during September
and October. The Missouri Department of
Health and Senior Services / Division of
Community Health is sponsoring this and
will be targeting school personnel who work
with teens. Mental health issues which will
be presented include: Eating disorders
including overweight; ADHD; Anxiety
disorders; Depression and suicide. School
personnel should be receiving a pamphlet
soon describing the trainings in more detail
and information on how to register.

Requests for reprints have continued to
increase with several health care providers
wanting to use the newsletter in their own
practice or offices. It is good to know that
so many people are finding the information
helpful. Please continue to request
permission for reprints or permission to copy
the newsletter. Remember, too, they are
available online at http://www.childrens-
mercy.org/MSO/dept/Inaviview.asp?na
v=454,

/For' further information, )

please contact:

Daryl A. Lynch, MD
= (816) 2343850
E-mail addresses:

Patti Van Tuinen,
Daryl A. Lynch, MD

M.Ed.,C.H.ES.
(573) 751+6215
dlynch@cmbh.edu
Patti Van Tuinen

vantup @ dhss.state.mo.us

Daryl A. Lynch, MD is Section Chief of Adolescent Medicine
at Children’s Mercy Hospital and Consultant in Adolescent
Health to MO-DHS.

Patti Van Tuinen is the Adolescent Health Coordinator for
the Missouri Department of Health and Senior Services.

By Colleen Baker, Director, Missouri Division of Labor Standards

Every year, almost 3,000 Missouri youth under age 18 are injured at
work seriously enough to file workers’ compensation claims.This does
not include those with less severe injuries, or those told by their
employer that on-the-job injuries are not covered by insurance.
National data show that on average a teen is injured on the job every
40 seconds, and that a teen dies every five days from work injuries.
These resultant injuries may cause youth to experience limitations
in their daily activities. They might not be able to attend school,
return to work, play ball, do homework or even help at home. Most
of the injuries are preventable which is good for the teens, but also
prevents increases in employers’ workers’ compensation premiums.
The Missouri Division of Labor Standards (the Division) exists to
implement and enforce the state and federal child labor laws.

Missouri’s Child Labor Law helps protect youth. The law keeps children
from being employed in hazardous or prohibited occupations as well
as being overworked. Another purpose of the law is to promote
completion of a high school education. Research shows that when
children are working too many hours, working too late, or are employed
in a hazardous or prohibited situations, outcomes worsen for the
teen. Some of the associated negative outcomes include: completed
years of education decreases; dropout rates increase; alcohol and drug
abuse increases; and injuries increase. Teens who work too long of
hours show signs of fatigue and sleep deprivation. Many school officials
continue to voice concerns to the Division about youth working too
much and falling asleep during class.

WHAT HOURS CAN YOUTH WORK?

Labor Day to June 1

Between 7:00 am and 7:00 pm
Maximum 3 hours on any school day
Maximum 8 hours on non-school days
Maximum 6 days per week

June 1 to Labor Day
Between 7:00 am to 9:00 pm
Maximum 8 hours per day

Maximum 6 days or 40 hours per
week

NOTE: Employers covered under Federal Child Labor Laws may only work children
a maximum of 18 hours per week from Labor Day to June 1. See the U. S. Department
of Labor website to determine if an employer is covered under federal law.

The Division aims to protect Missouri’s working children. The goal of Missouri’s
child labor law is to assure that youth have safe and healthy workplaces and the
opportunity to complete a high school education. Enforcement of this law occurs
when necessary to meet that goal. Civil money penalties may be assessed if violations
are found. Youth working beyond allowed hours or in prohibited activities are typical
of the violations found by the Division.

The Division also is charged with providing assistance to those involved in employment
of youth through outreach and educational activities. Please contact the Division
(see resources & references) for further assistance or questions.



SO WHO COVERS WHAT?

The Missouri Division of Labor Standards regularly assists employers, school officials,
parents, youth, and community organizations to learn how to better address youth labor
standards. The Division is able to provide educational outreach, resource materials and
contracts, as well as training for employers and youth. A summary of the core basics of
the law for anyone involved in employing or assisting youth in Missouri can be found on
page 1. The Missouri Child Labor Law applies to only youth under 16 years of age and
covers ALL employers. In addition, information is included on the U.S. Department of
Labor (USDOL) standards for 16 and 17 year olds. USDOL jurisdiction only covers those
employers with gross dollar volume of $500,000 or more a year, or whose employees are
engaged in interstate commerce. Additional information is available through the USDOL
web site or phone numbers listed in the resource section.

IS A WORK CERTIFICATE OR ENTERTAINMENT WORK PERMIT REQUIRED?

From Labor Day to June 1, work certificates are required for children 14 and 15 years
old. These certificates are issued by the superintendent in the school district in which
the teen resides. Children less than 14 may not be given a work certificate. Information
ahout the child’s intended type of employment and parental approval are required. The
Division continues to urge school officials to consider revoking or not issuing work
certificates or request the Division revoke a work permit for children whose work interferes
with their schooling. This screening process is designed to protect the child from being
employed in a hazardous occupation and to prevent them from working too many hours
which might interfere with education or health. Entertainment work permits are required
for youth under age 16 who want to work in the entertainment industry such as on stage
or modeling. These permits are issued by the Division.

PROHIBITED OR HAZARDOUS OCCUPATIONS

State law prohibits certain occupations for youth under 16 including work with or around:
power driven machinery; ladders, scaffolding or their substitute; oiling, cleaning or
maintenance of machinery; sleeping accommodations; businesses where alcohol is sold
(unless more than half of the gross sales are other goods); operation of any motor vehicle,
including farm machinery; any occupation involving exposure to toxic or hazardous
chemicals. This list is NOT all-inclusive. Please refer to Missouri’s Law, Chapter 294.040
RSMo for a more detailed list.

Federal Child Labor Law, which is enforced by USDOL, also prohibits similar, but not
identical occupations for 14 and 15 year olds. Prohibitions of certain occupations also
exist for 16 and 17 year olds. Some of these areas include: manufacturing and storing
of explosives; motor vehicle driving and outside helper (*editorial comment-such as
riding on a trash truck); mining; logging and saw milling; power-driven woodworking
machines or hoisting apparatus; exposure to radioactive substances; power-driven metal
forming, punching and shearing machines; slaughtering, meat-packing, processing or
rendering; power-bakery machines or paper products machines; manufacturing brick,
tile or kindred products; power-driven circular saws, band saws and guillotine shears;

wrecking, demolition and ship breaking operations; roofing or excavation operations.
Again, this list is not inclusive and further information is available as listed in the
resource section.

RESOURCES & REFERENCES:

Missouri Division of Labor Standards
P.0. Box 449 Jefferson City, MO 65102  (573) 751-3403
Web: www.dolir.mo.gov/Is Email: laborstandards@dolir.state.mo.us.

U.S. Department of Labor, Wage & Hour Division
Web: www.dol.gov Kansas City: (913) 551-5721 St. Louis: (314) 539-2706.

National Institute of Occupational Safety & Health (NIOSH) 1-800-356-4674

Web: http://www.cdc.gov/niosh/adolespg.html

Occupational Safety & Health Administration (OSHA)
Web: http://www.osha.gov/SLTC/teenworkers/index.html

1-800-321-6742

National Research Council, Institute of Medicine’s Protecting Youth At Work Report
Web: http://bob.nap.edu/html/youth/

Child Labor Coalition (202) 835-3323

Web: http://www.stopchildlabor.org/

University of California, Berkeley -source for child labor/safety & health curriculum
Telephone: (510) 642-5507  Web: http://socrates.berkeley.edu/~safejobs/
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Adolescent “SHORTS” is produced to advocate for and
promote adolescent health and well being. Information
contained in their newsletter is not a substitute for
legal, medical or policy advice. Readers are urged to
consult their own advisor about specific situations
or questions.

Articles in Adolescent “SHORTS” refer to boys and

girls. For simplicity, the pronouns “he” and “she” are
used interchangeably unless otherwise noted.




